
Collegiate Training Compass:   
WORK ETHIC  
What: Each EDGE staff has clarity on how to do their 
job well, is growing in faithfulness with their given 
responsibilities and understands their role and impact 
on a team.   

Why: Most of us will work over 100,000 hours during the course of our lives.   And for many, 
EDGE Corps is their first post-college job. Trainers have the unique chance to give instruction, 
encouragement and feedback so EDGErs learn to work hard, rest well and see God develop 
their character and a skill set that will serve them and future employers.  

Questions for your radar: 
- Where do they need help managing time?  
- Are there cultural norms (timeliness, authority, etc) leading to missed expectations about our 

work environment? How do we talk about these? 
- Do they have rhythms of rest? Fun? Relationships?  
- What is their impact on the rest of the team? 

Linked Resources: 
- Proverbs and Work (theologyofwork.org) 
- How can I be a joy to supervise? (Jim Luebe) 
- Four Questions people ask their leaders (Lorne Sanny)
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https://www.theologyofwork.org/old-testament/proverbs
https://navteams.navigators.org/spaces/346/navweekly/blogs/from-our-leaders/6364/the-noble-task-of-navigator-supervision%E2%80%94part-4-how-can-i-be-a-joy-to-supervise
https://davekraft.org/2019/07/12/four-questions-guaranteed-to-change-everything/

